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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of paid vacation and 
holiday provisions in Ontario collective agreements. This is 
the fourth report in the Bargaining Information Series to cover 


these subjects. 


Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 


the tables are preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than con- 
struction. As of July 1976, when the analysis was prepared, 
there were 891 such agreements, covering 761,337 employees, on 
file with the Collective Agreements Library of the Ministry of 


Labour. 


The report was prepared by Lana Yao under the general 
supervision of Beth Kendall Jess. For further information, 


please call 965-6886. 


Digitized by the Internet Archive 
in 2024 with funding from 
University of Toronto 


https://archive.org/details/31/761120610662 
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PAID VACATIONS 


Maximum Amount of Paid Vacation 


Of the 891 agreements analyzed, 877 (98 per cent), 
covering 99 per cent of the employees, had provisions for paid 
vacations. The agreements with no provisions were in the 
shipping and entertainment industries where the employees 
generally receive pay in lieu of vacation. 


Five weeks was the most common maximum amount of 
paid vacation and was provided in 47 per cent of the 877 agree- 
ments for 56 per cent of the employees they cover. (See 
Table 1). 


Industries where the employees generally received 
fewer than 5 weeks maximum vacation were leather, textile, 
clothing, furniture and fixtures, transportation equipment, 
health and welfare, communications and personal services. 
Employees who received more than 5 weeks vacation were in the 
rubber, paper, forestry and transportation industries. 


Four agreements provided for an increase during the 
term of the agreements from 4 to 5 weeks maximum amount of 
vacation, and two provided an increase from 5 to 6 weeks 
maximum. 


In the previous report on paid vacations in January 
1976, 885 agreements were analyzed of which 871 (98 per cent) 
had provisions for paid vacations. Over the past six months 
there has been a slight increase in the number of agreements 
providing a maximum of 5 or more weeks vacation, and a corre- 
sponding decrease in the number of agreements providing fewer 
than 5 weeks as a maximum. 


Vacation Schedule 


Since the Employment Standards Act requires 2 weeks 
vacation after 12 months service, this report covers vacation 
schedules that provide more than 2 weeks vacation. Tables 2 
to 5 give details of the length of service requirements for 
vacations of 3 to 6 weeks. There were 10 agreements that 
provided 7 weeks vacation; 4 after 25 years of service, 4 after 
30 years and 2 after 35 years. 


The following tabulation shows the percentages of 
the agreements analyzed with provisions for 3 to 6 weeks of 
paid vacation as of January 1976 and July 1976. 


my ee 


Amount of Per cent of Total Per Cent of Total 

Vacation Agreements Studied Employees Covered 
Jan.21976 eduiysol76 Jan. 1976 July 1976 

SeWEBKSs%.a in i om hee o7 97 92 92 

4 weeks 5 detaee be Hie 90 91 89 90 

J .WEEkKSucns Aes: ate 62 63 74 74 

6 WeekSanus 88s cen 5 16 17 17 19 


The most common service requirements for 3 to 6 weeks 
vacation are shown in the following tabulation. 


Amount of Vacation Per Cent of Agree- Per Cent of Employ- 
and Service ments with ees Covered by 
Requirement Provisions Provisions 


Jan. 1976 July 1976 Jan. 1976 July 1976 


3 weeks after 5 years... 39 41 a0 36 
4 weeks after 15 years... 43 42 51 50 
5 weeks after 25 years... 37 35 38 37 
6 weeks after 30 years... 42 41 53 49 


Changes in Paid Vacations since January 1976 


Three Weeks Vacation: There was a slight increase in 
the proportion of agreements providing 3 weeks vacation after 
5 or fewer years’ of service, and a slight decrease in the 
proportion providing 3 weeks vacation after 6 or more years' of 
service. The proportion of manufacturing agreements providing 
3 weeks after 5 years' service increased (45 per cent in 
January 1976 and 49 per cent in July 1976). 


Four Weeks Vacation: There was a slight increase 
in the proportion of agreements providing 4 weeks vacation 
after 15 or fewer years of service and a slight decrease in the 
proportion providing 4 weeks vacation after 16 or more years of 
service. In health and welfare, there was an increase in the 
agreements providing 4 weeks after less than 5 years (16 per 
cent in January 1976, 22 per cent in July 1976). 


Five Weeks Vacation: There was an increase in the 
number of employees eligible for 5 weeks vacation after 15 
years of service. This was mainly due to the reduction of 
service from 20 to 15 years in three agreements in the primary 
metals industry covering 7,882 employees. 


Six Weeks Vacation: There was an increase in the 
number of employees eligible for 6 weeks vacation after 21-24 
years because the same three primary metal agreements reduced 
the service requirement from 30 to 22 years. 


ae 


Changes in Paid Vacations During Term of Agreement 


A number of agreements provided for changes in their 
vacation allowances during the term of the contract. One form 
of change introduced a new provision; for example, a provision 
for six weeks vacation where previously the maximum amount of 
vacation was five weeks. Other changes reduced the service 
requirement to be eligible for specific vacation allowances. 
These changes are described below. 


Three Weeks Vacation: Seven agreements provided for 
a reduction during the term of the agreements of the service 
requirement to be eligible for 3 weeks' vacation, as shown in 
the following tabulation. 


Years of Service Number of 
Reduced Agreements 
From To 
5 30D sR sites ere 3 
6 5 ee ee e eee 3 
8 Te Se. Ce Be i 


Four Weeks Vacation: Twelve agreements provided for 
a reduction during the term of the agreements of the service 
requirement to be eligible for 4 weeks vacation, as shown in 
the following tabulation. 


Years of Service Number of 
Reduced Agreements 
From To 
12 10} pices ated sat eveiee L 
iz Til gos acaks ccorcueieraieae 7 
14 De aks snes stalaseiens hans 2 
14 URS 0M Sa a vs 
15 DL) peeiuey e acthavevatoheis 1 
15 DIB ee ssh Gates 1 
16 dL DePEs Heustine.s .edensanc 1 
L7 LD aes le < etree 2 


Five Weeks Vacation: Two agreements introduced a 
new 5-week provision during the term of the agreement (one 
after 25 years' service and one after 30 years’). Seven other 
agreements reduced the service requirement to be eligible for 
5 weeks vacation, as shown in the following tabulation. 


Years of Service Number of 
Reduced Agreements 
From To 
18 17 Pee basses 2 
25 A a Fh dad Fils 8.82 2 tehik 5 
25 Dp eee e eeeees# if 
Diy. 26 es aw Ros Baste, diets z 


Six Weeks Vacation: One agreements introduced a new 
6-week provision during the term of the agreement (after 30 years’ 
service). Two agreements reduced the service requirement for 
6 weeks vacation from 28 to 27 years' service, and one reduced 
the service from 30 to 28 years. 


PAID HOLIDAYS 


Number of Paid Holidays 


Of the 891 agreements analyzed, 879 (99 per cent), 
covering 98 per cent of the employees, provided for a given 
number of paid holidays per year. The agreements with no 
provision were mostly in the communications and entertainment 
industries (see Table 6). 


As the following tabulation shows, 11 and 10 full 
days were the most common allowances, occurring in 36 and 25 
per cent of the agreements with holiday provisions and covering 
46 and 21 per cent of the employees, respectively. (For the 
sake of conciseness, some of the numbers in the tabulation 
below are combined in Table 6). 


Number of Paid Holidays 


Per Year Agreements Employees 

Total with provislons) sets a cites es 879 749 ,034 
TVEOAYS | steelers CP we ee Sete telatate Neletetace itis 1 234 
QUAYS eter iste ete eelare sicletehetelcretend sia leteree 9 8,443 
8 and one-half days ....... cea ete 4 1,793 
OV AAV S Tasco cree c orice ne tcecpeicip ale tseelaiere Ssece 69 47,154 
9 and one-half days ...... Me eucieests ee i 460 
9 and two-half days ....... c's aevotgkaiebsas 32 11,497 
LOMAS Wisc sere cee ele «d< AAC 218 154,210 
10 and pneehale GAYS tris pierces se Siaieiey ereie : 6 L932 
10 and two-half days ....... APR LIC ea) 19 ,380 
10 and three=half days: 7... 2. cs. 00 e u 295 
LE “days circssteratare tere: eter ctettvetelec ae1e ele sale .cce 316 347,709 
11 and one-half days ........ aie eyane: ete 8 2,621 
TE and two=haltedavysi.. cis «0s 6 sl eters 7 eer 
UZAY Sivs ais hore atercalsiele euetemtes saece ins Bon 73 43,090 
12 and one—nalt days... eacscs «awe 3 L030 
12 ‘and: two-half days. <isoe's + oneview el af 366 
VS SAay Sv co shette ise ety ¢lereterese re rE i, 28 24,394 
13 and’ one—halfadays |. .waes svercteie ante wn iL 206 
13) and: two=halt, days 2. ccs «che vislere sere 1 750 
14) GAYS se. « wtte yaiate Sahota al ekotoawbels adnate 14 9,377 
TSS days py cccacieeer ete ere dials atchevale cheiake aeveteee 13 47,690 
LG Pd ay Give cocere ciere eta emi eieaietere eaten racateluets A 2 895 
Varies with employees covered ..... 5a: 6 AMS) 
Changes during agreement ............ 22 10,914 


OLN CT sts etere seisloteierns * oye @unjeds iene #:0)eualishazone 8 Seal 


Industries where a substantial number of contracts 
provided fewer than 10 holidays were clothing, leather, and 
primary metal. Employees entitled to more than 11 holidays were 
in tobacco, transportation equipment, paper industries and 
forestry. 


Changes in Paid Holidays since January 1976 


Of the 885 agreements studied in January 1976, 874 
(99 per cent) provided paid holidays. The most significant 
change that took place over the past 6 months was an increase 
in the number of agreements providing 11 or more statutory 
holidays and a corresponding decrease in the number providing 
10 or fewer. 


Annual Number of Per Cent of Agreements with 
Paid Holidays Paid Holidays 
January 1976 July 1976 
Fewer than 10 days ....... 15) LS 
HORTA daystey..' a a¥e te. wee oy. 25 
H1* full days 2... s ao foo ta Ne 34 36 
ditt omemo re, dayst tim. cece. : Ly 18 


Changes in Paid Holidays During Term of Agreement 


Eight agreements provided for changes in the 
number of holidays granted during the term of the agreement. 
In 7 of these agreements, the number of paid holidays increased 
as shown in the following tabulation. 


Number of Holidays increased Number of 
From To Agreements 

9 LOU oie. eraca ate levels e's * rd 

95 Os Ge ec testcre tre eer uy 

nie) UG pete tee ee eee 3 

14 LE Pica aterers Al Nese ater is 


The remaining 1 agreement called for paid days off between 
Christmas and New Year's Day, with the number of days off 


varying each year depending on the day of the week Christmas 
falls. 


Service Requirements for Holiday Pay 


Fifty per cent of the agreements analyzed provided 
for a minimum service requirement before the employee would be 
eligible for holiday pay. Of the 443 agreements with this pro- 
vision, 22 per cent required 30 or fewer calendar days and 18 
per cent required 31 to 60 working days service, to be eligible 
for holiday pay. 


Number of Number of 


Service Requirements Agreements Employees 

Total with service requirements........ 443 31823.17 
Calendar Days 

S0 Gr fewer days) 2.0 ccs cv els o oo teeenr arere 97 82 ,652 

Sly tosO0) Cay Grecia tac cierstecese come pisteterebe state : 45 185534 

OL “tor IO days irc scree face see tere oe ater nenets val 58,291 
Working Days 

30+OPRECWEX. days © ites chive ecdtes sic ole wi slennciens 64 34,0 07 

31¥to; 60 days’ .stten sth shtekelele diu.e lee oe totem 78 27,849 

Gl AE «90 Rd ay S: cscs eters oieieis arose eke arevenasle ave ate 7 297,145 
WEEKS. cates seas acters wrnierelareiel er cce es elerete eretene arene ue 35447 
Months 

Pe MIOTUC HY satetevets lolshel ene aie. clades 6. a avalele auetatatets stent 13 17,100 

PRMON EM Siie,o.e sess, 6 else elsheteinis ciate aneters ehersorets dis) Bygsale: 

MOT COS ane tere cretclete ste sictate arene sietniche ts ere) eke toiete 42 18,220 

Moreethan ssa MOULUS 1. cas are sete oe atere e ctetetorers 8 3,001 
OERGT .\irsrew eteseusrens te eis ve whens Sie le leis eiehe «levels 44 39 ,645 


Work Requirements for Holiday Pay 


Eighty-five per cent of the agreements analyzed 
required the employee to be at work on:specified days to be 
eligible for holiday pay. Of the 754 agreements with this 
provision, 77 per cent, covering 73 per cent of the employees, 
required the employee to be at work the day before and the day 
after the holiday. 


Number of Number of 


Work Requirements Agreements Employees 

Total with work requirements ...... eletete 754 566,042 
Day before, ands atter sho li dayan us <'evsisis 15 oes 583 412,430 
Either day before or after 

WOLLCAV | cclslsrcs ae reinte stereue, erate pet i tae 16 12,023 
Dayebefore the Nnoliday 7. 1. vce ace susie aie os 6 2,404 
Sometime during holiday week, payroll 

period or other specified period ...... 56 56,343 
Combinations of above ........ Rie arse otetine 92 82,542 


OEN@ 1tt os bres ote ee Diets whe leveiatevete etevete oiere ay 300 


Pay for Work on Paid Holidays 


Eight hundred and seventy-three (98 per cent) of the 
agreements covering 97 per cent of the employees had a provi- 
sion for pay for work on a paid holiday. These percentages 
have not changed since January 1976. 


Three formulas were most commonly used to determine 
the amount of pay for work performed on holidays: 


(a) holiday pay plus either pay for the time worked 
or paid time off (69 per cent of those with a 
provision) ; 

(b) paid day off plus pay for the time worked; 

(c) choice of holiday pay or paid day off plus pay 
for the time worked. 


The first formula was found in all industries except forestry 
and provincial administration. The other two were found chiefly 
in health and welfare, personal services, provincial and local 
administration. 


As in January 1976, the most prevalent forms of 
payment for holidays worked were: holiday pay plus time-and- 
one-half for the time worked (33 per cent of the 873 agreements, 
covering 25 per cent of the employees); and holiday pay plus 
double time for the time worked (32 per cent of the agreements, 
covering 32 per cent of the employees). (See Table 7). 
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TABLE 1 


Maximum Amount of Paid Vacation in Ontario Collective Agreements? 
Covering 200 or More Employees, by Industry, July 1976 


Total with Maximum Number of Weeks of Paid Vacations 
vacation 


Industry provisions 2 Weeks 3 Weeks 4}; Weeks 
x 


PU MTIGUS ELVES wes etatecciv tes 751,424 43,480 Zot, Ga 103,168 ca 6,002 


a ES ES SS SS ees 


Manucaccuring Vs «scien a 304 ,139 38 ,068 22,309 47 ,456 e 6,532 
43 - - - 


Food, Beverages ......s0: 20 ,333 7 
Tobacco, 2's. 4. cee 1,423 2 - 
Rubber, Plastics ........ 9,761 2 1 
Teatne rene csi ale See eae 3,107 4 2 
Peta es onde cn ares sates 11,476 3 15 
Knitting Mills vu. aes: 195 : 2 
Clothing. 3.4.3 Beene 9,109 7 Z 
Wood!) iis oe tre stele Ne te 3,823 2 6 
Furniture, Fixtures ..... 4,550 2 8 
Bane ta os e.tig sale ek serge 17,621 z 1 
Printing, Publishing .... 6,392 F 4 
Primary Metals. ..2s%0o... 32 ,489 4 6 
Fabricated Metals ....... 19 ,981 3 15 
Machinery .5..uedeee nee 16 , 383 1 8 
Transportation Equip .... 82 ,668 6 14 
Electrical Products! @ee.. 39,532 1 18 
Non-Metallic Minerals ... 8,950 2 7 
Petroleuns O11) 44... 1,347 ¥ ; 
(emi calswe to seas 6,777 1 1 
Miscellaneous Mfg. ...... 7,622 1 8 

Non-Manufacturing! ee: 447,285 
OTC SASL Ny ohs stele, sheiaetay wis ta) ats 7 
Maming., OUuArryINe © wees a 5 
ransOortacion = j:deme ase. 1 
SEOTAVEM: coke tes cma eaten 1 
COMMUN TCaCLONS 4 cidax sales 4 
Electric, Gas, Water .... K 
Wholesale Trade ......... 1 
Rectal le Tadic sis 4 a ee ete ete 7 
Finance, Insurance, 

Rea lIMbstate ad « isis obte « 1 
Poiiea ton we aires seins te sn 4 
Health, Welfare .....s05. 2 
Recreational Services ... : 
Management Services ..... i! 
Personal Services ....... 9 
Miscellaneous Services .. 1 
Rede Ya PAGMIT a1 stae succinee 1 
[eh gaytabkg tent BM.Ver thy ian Am 3 
MOS DCMU I 5: Mt el eis-aneretace ons 1 


1. Excludes construction. 
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TABLE 1 (Cont'd) 


| Maximum Amount of Paid Vacation in Ontario Collective Agreements! 


Industry 


(11 Industries 


Manufacturing 


food, Beverages 
fobacco 


eeoerer eee ee 
eocerereererse ee ee se ee eo 


seather 
So OG i re 
Mitting Mills 
Slothing 
Yood 


cover oe eevee 
eoeoererereereere ee ee eee 
eereeereeeceeser ee ee ee eee & 


PRMD MMe cle «. wi sisiisle ava soe. 6 5 
Printing, Publishing 
Primary Metals 
Fabricated Metals 
Machinery 
Transportation Equip 
Electrical Products 

Non-Metallic Minerals .... 
Petroleum, Oil 
Chemicals 
Miscellaneous Mfg. 


eccee 
eoeoere eee ere 
oeeeeeeoe 
eee esr ee rose eoeee 
eee es 


eeceveee 


eeeeeceeeever 
eooerevecreeoeo er sees ee @ 
eoooeveee 


Non-Manufacturing! 


Forestry 
Mining, Quarrying 
Transportation 
Storage 
MEIN LCATIONS ....0..0ce5 
Fiectric, Gas, Water 
Wholesale Trade 
Retail Trade 
Finance, Insurance, 

Real Estate 
Education 
Health, Welfare 
Recreational Services .... 
Management Services 
Personal Services 
Miscellaneous Services ... 
Meera) Admin; ..../... 2006. 
Provincial Admin. 
Local Admin. 


oeeeevrecere ree ee ee oe 2 
eseceeeeoe 
eoocesevrevere ee oe 


eoeee ee ere ee ee ee eee @ 


eececee 
oecereeoreeoee 


oeoeceeowr ere eee ee 

coer eerer eee eee 
eoceoeveeoee eves ever e 
eooeeveere eee 
eeeevee 


oevreeee ee 


1. Excludes construction 


Covering 200 or More Employees, by Industry, July 1976 


Maximum Number of Weeks of Paid Vacations 


Varies wit 


Changes during 

ee Pe be Se ployees Covere Agreement 

Empls Agrts | Empls |Agrts | Empls |Agrts | Empls Empls 
a pee og he ae 128,041 10 | 11,569 | od Bangs 1 3 | 4351 A351 a= ge he 
aa Wate, : : = 
: = s 3 e: : 
Pi = = a 2 — pt 
3 = = z - = u 
i) . 2 é : ¢. y 
il = . - - ao : 
2 f = : - a fs 
6 5 5 = : - = 
2 -{ =| Ohl ests. 
13 2 = = = ui 445 
7 =i bee | ea apes 
8 54 eee, 882 - | - 1 761 
28 : : - | : pet) oad 
13 = 3 : : 1 375 
ay - - - - - - 
32 : . 2 5 1 oy c20 
8 = = = 2 = 
3 ct a ae Am: "ed are 
o = | = =" - é = 
i - | - - - - - 
212 4 2,450 5 AO ii Zov 
hd 1 500 = z 1 oe, 
2 - - - - - - 
4 - - <8 - - - 
10 - - - | - - - 
3 = = = = 
12 a 1,200 : ; - - 
30 epee AS: 10 4,077 2 . eb S, 800 - = 
Be 10,475 : “ 5 3 Lo 310 . = 
6 2,497 Ia 212 < - : = - - 
1 598 =i 4 - = - - - - - 
48 N27, 20u = he a ; : 1 221 5 - 
6 68,760 s : - - - - - - 
44 31,064 1,962 "4 | 750 | : - = - 
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TABLE 2 


Length of Service for Three Weeks Paid Vacation in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, July 1976 


Industry 


All Industries 


Manufacturing 


Food, Beverages 
Tobacco 
Rubber, Plastics 
Leather 
Textiles 
Knitting Mills 
Clothing 
Wood 
Furniture, Fixtures 
Paper 


eeeececrvreees 


Prantine,, Publishing: .... 


Primary Metals 
Fabricated Metals 
Machinery 


Transportation Equip .. 


Electrical Products 


Petroleum, 0il 
Chemicals 


Non-Manufacturing* 


Fores cLy 
Mining, Quarrying 
Transportation 
Storage 
Communications 
Blectric, iGas, 
Wholesale Trade 
Retail Trade 
Finance, Insurance, 
Real Estate 
Education 
Health, Welfare 


Management Services 
Personal Services 


Federal Admin. 
Provincial Admin. 
Local Admin. 


l= Excludes construction. 


eoeeoe cere 
oes er eco esr ee eee eee 
eee ceee 
eoeceee eee eee eve ee 

oe eee e eee ee es ee 


eee eoere ree 


eco owe eee eo ee eee eee ee 
ecco ee 


eceoeeeveee 
eseeoeves 


co3ote ee eee eo ew 


Non-Metallic Mantemalere. 


ee ee cee 


Water .. 


osoe ee eee eee 


Recreational Services ... 
Miscellaneous Services .. 


oeecereeceeeve 


Total with 3 


weeks vacation 


provision 


| Agrts | 


| Empis | 


Less than 
aa Tee 


jAgrts | Empis._| Agrts 


Length of Service 


6 to 9 
> Years akan 
Emp1s jAgrts | Empls_| Emp1s 


ee Years 


| Agrts | 


Empls 


Beh 704 144 el 304 ,814 oa 250929 eral 69 ,164 | 38 34,201 


5 
18 
9 
26 


595 


20,333 
das 
9.761 
3,107 

11,026 

795 
9,109 
3,823 
4,550 

U.620 
6 ,392 

32,489 

19,981 

16 , 383 

45,050 

39 532 
8,950 
1347 
6.777 
7,622 


438 ,073 


6,178 
1,020 


1 BW et 


D727 
240 


: aie 28 
8 4,621 1 
3 1,706 | 20 
1 620s a1 es 
: Ce ras ai 
Spal 4oe yeas 
- ae 36 
2 813 |" 10 
3 1,347 

3 

1 


269 ,147 


i RRe wh 1 es] 1 


GN 
= 


iis: 
"177 
9,346 
350 
4,897 


1574 
454 
13,483 
216 
26,576 
9,249 
9,580 
15,048 
32 667 
5 494 


Saas 
4,503 


101,024 


EE Ol cll ee EE OI | 


(CA: IS SOUS 


Loar st 


Industry 


All Industries 


ee eevee eee 


Manufacturing 


eevee eereoe 


Food, Beverages 
jue ete Gt ho eo rr 
Rubber, Plastics 
Leather 
ee Ss ar ccdrotsvatei ne) orator 
Knitting Mills 
Clothing 
8) RS 
Furniture, Fixtures 
oS, SS Oe eee are 
Pyintine, Publishing ... 

Paeary Metals ow. ws cscs 
Fabricated Metals 
BEDE E Ne ae, ise 2 ys ues ioe 
Transportation Equip .... 
lwectrical Products ..... 
Non-Metallic Minerals .. 

Petroleum, Oil 
Chemicals 


ee ecee eo eee 


eoeesee ave 


eoeeevoee seer e2ee ee @ 


cece ecoee ee 


eeeveceee 


eeseese oe ee 
eeecereec eer ee eo ee © © 


eoeceree rece ee ee eee 


Forestry 
Mining, Quarrying 
Transportation 
RN OCB Siri sreip = a's tists 0 
Gommircations .../5.3... 
Prectric,.Gas, Water .... 
Wholesale Trade 
Merri lrade..... eet ee es 
Finance, Insurance, 

Real Estate 
Pome stii oo. cc ce hee 
Heeerieeweltare:, 4.0. ..3 
Recreational Services ... 
Management Services 
Personal Services ....... 
Miscellaneous Services .. 
Peceral Admin. <<... .02: 
Provincial Admin. 
Local Admin. 
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TABLE 4 


Length of Service for Five Weeks Paid Vacation in Ontario Collective Agreements* 
Covering 200 or More Employees, by Industry, July 1976 
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TABLE 4 (Cont'd) 


Length of Service for Five Weeks Paid Vacation in Ontario Collective Agreements! 


Industry 
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Excludes construction. 


Covering 200 or More Employees, by Industry, July 1976 
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TABLE 5 


Length of Service for Six Weeks Paid Vacation in Ontario Collective Agreements! 


Industry 
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Covering 200 or More Employees, by Industry, July 1976 
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TABLE 5 (Cont'd) 


Length of Service for Six Weeks Paid Vacation in Ontario Collective Agreements! 


Covering 200 or More Employees, by Industry, July 1976 


Length of Service 
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Industry 30 Years 30 Years Agreement 
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TABLE 6 


Annual Number of Paid Holidays in Ontario Collective Agreements! 
Covering 200 or More Employees, by Industry, July 1976 
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TABLE 6 (Cont'd) 


Annual Number of Paid Holidays in Ontario Collective Agreements* 
Covering 209 or More Employees, by Industry, July 1976 
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Previous Reports in the Bargaining Information Series 
Still Available 


Report 
Number Title 
7 Selected Cost-of-Living Provisions in Ontario 
Collective Agreements, May 1975 
8 Paid Vacations and Paid Holidays in Ontario 
Collective Agreements, July 1975 
9 Overtime Compensation in Ontario Collective 
Agreements, August 1975 
10 Ontario Collective Bargaining Agreement Expirations 
1976, January 1976 
11 Reporting, Call-back and Stand-by Pay; Shift, 
Saturday and Sunday Premiums; and Work Clothing, 
Safety Equipment and Tool Allowances in Ontario 
Collective Bargaining Agreements, March 1976 
thy Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, January 1976 
13 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1975 
14 Life Insurance and Accidental Death and Dismember- 


ment Insurance Plans in Ontario Collective 
Agreements, February 1976 | 


Special Issues 


Hourly Wage Rates for Selected Occupations under 
Hospital Agreements in Ontario, October 1975 


Hourly Wage Rates for Selected Occupations under 
Ontario Agreements Covering Nursing Homes and 
Homes for the Aged, November 1975 
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